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Dereham Church Infant and Nursery School 

Anti-Bullying Policy 2020 
“Do to others as you would have them do to you” Luke 6v31
Definition of Bullying

Within our school we define Bullying as:

“A person is bullied when he or she is exposed regularly and over time to negative actions on the part of one or more persons.”

“Bullies are people who deliberately set out to intimidate, threaten and/or hurt others, repeatedly. They can operate alone or as a group.”

For the children the definition of a bully is:

“A bully is someone who likes making others feel hurt or frightened or sad and who keeps on doing it. Sometimes a bully gets up a gang to help him or her, but not always. A bully might try to make you too scared to tell a grown up about what he or she does.”

(NB “likes” is used here to convey that there is intention. This definition of “bully” could be used by a victim or a witness.)

(This can include deliberate physical or verbal attacks, threatening behaviour or theft of others’ property.)
This does not include occasional fighting or falling out between friends or equals.

Our School Values are:

· Hope

· Friendship

· Trust

· Love

· Happiness

· Peace

· Courage 
These values are intrinsic to our school ethos and embedded in our curriculum.
Aims of the Policy
· To make clear to everyone within the school community that no form of bullying is acceptable.

· For everyone within the school community to be alert to signs and evidence of bullying, and to have a responsibility to report it to staff whether as observer or victim.

· To ensure that all reported incidents of bullying are followed up.

· To establish facts clearly, taking separate accounts from victims, bullies and witnesses.

· To offer comfort and support to victims.

· To confront bullies with the seriousness of the offence but also to offer support and counselling to help them readjust their behaviour. 
· To seek parental and peer-group support and co-operation at all times.

· To keep an Incident Log to record and monitor all incidents of bullying.

Procedures for Dealing with Bullying
· Each class teacher will clarify and agree classroom rules and consequences, based on the rights, responsibilities and rules specified in the school’s Behaviour Management Policy, at the beginning of each academic year.

· Staff will work together to actively promote and ‘model’ positive behaviour, attitudes and values.

· Whole school collective worship will focus on positive behaviour and heightening awareness of rights, responsibilities and rules as well as bullying and its consequences.

· As part of RSHE, teachers will talk with their classes about bullying and what they should do as an individual if they are bullied, or witness to, or aware of any bullying.

· Everyone will be alert to signs of bullying and report it to staff including the Headteacher.

· The following procedure will be followed if an incident of bullying is reported:

· The teacher/headteacher will speak to the victim and the bully as well as any witnesses 

· The victim will be offered support, guidance and comfort.

· Facts will be established as clearly as possible and the bully made aware of the seriousness of his/her behaviour. The bully will be told the consequences of his/her actions, e.g. loss of playtimes/lunchtimes; exclusion from the classroom as well as being offered support and counseling.

· The bully’s parents (if the bully is a child) will be informed and a teacher/headteacher will talk with them.

· The Headteacher will be informed and the incident logged in the Incident Log Book.

· If the bullying continues, a further talk will be had with the bully and further consequences implemented. The bully’s behaviour will be monitored and a written log kept.

· In line with the Behaviour Management Policy of the school, persistent unacceptable bullying behaviour may result in exclusion.
All incidents and actions must be recorded in the teacher’s classroom Behavioural Management Record.

Anti-Bulling will be promoted through Collective Worship; RSHE and regular jigsaw sessions. 
Monitoring and Evaluation

As part of our ongoing commitment, the Governing Body will update and amend the documentation as required, after consultation with all staff, to incorporate any major changes introduced either by the DfE or the school to ensure that the policy is up-to-date and effective. 
In addition to this policy, please also refer to the policies for;

· Behaviour Management

· Equal opportunities 

· Safeguarding and Child Protection

· Online Safety 
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